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Agency Request by Decision Unit 2024Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

514Agency University of Idaho

UI1Division University of Idaho

EDIAAppropriation Unit WIMU Veterinary Education

1FY 2022 Total Appropriation

1.00 FY 2022 Total Appropriation EDIA

UI: H0387; ARES: S1147; Health Education Programs: S1175; Special Programs: S1187

10000 General 6.38 619,400 1,539,400 0 0 2,158,800

66000 Dedicated 0.00 0 0 0 100,000 100,000

6.38 619,400 1,539,400 0 100,000 2,258,800

1.21 Account Transfers EDIA

This decision unit reflects a net object transfer to reflect actual expenditures by account.

10000 General 0.00 (170,500) 170,500 0 0 0

0.00 (170,500) 170,500 0 0 0

2FY 2022 Actual Expenditures

2.00 FY 2022 Actual Expenditures EDIA

10000 General 6.38 448,900 1,709,900 0 0 2,158,800

66000 Dedicated 0.00 0 0 0 100,000 100,000

6.38 448,900 1,709,900 0 100,000 2,258,800

3FY 2023 Original Appropriation

3.00 FY 2023 Original Appropriation EDIA

UI: H0776; ARES: S1419; Health Education Programs: S1418; Special Programs: S1392

10000 General 6.38 656,400 1,594,900 0 0 2,251,300

66000 Dedicated 0.00 0 0 0 100,000 100,000

6.38 656,400 1,594,900 0 100,000 2,351,300

5FY 2023Total Appropriation

5.00 FY 2023 Total Appropriation EDIA

10000 General 6.38 656,400 1,594,900 0 0 2,251,300

66000 Dedicated 0.00 0 0 0 100,000 100,000

6.38 656,400 1,594,900 0 100,000 2,351,300

7FY 2023 Estimated Expenditures

7.00 FY 2023 Estimated Expenditures EDIA

10000 General 6.38 656,400 1,594,900 0 0 2,251,300

66000 Dedicated 0.00 0 0 0 100,000 100,000

6.38 656,400 1,594,900 0 100,000 2,351,300

9FY 2024 Base

9.00 FY 2024 Base EDIA

10000 General 6.38 656,400 1,594,900 0 0 2,251,300

66000 Dedicated 0.00 0 0 0 100,000 100,000

6.38 656,400 1,594,900 0 100,000 2,351,300
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Agency Request by Decision Unit 2024Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

10Program Maintenance

10.11 Change in Health Benefit Costs EDIA

Change in Health Benefit Costs

10000 General 0.00 8,000 0 0 0 8,000

0.00 8,000 0 0 0 8,000

10.12 Change in Variable Benefit Costs EDIA

This decision unit reflects a change in variable benefits costs.

10000 General 0.00 (800) 0 0 0 (800)

0.00 (800) 0 0 0 (800)

10.23 Contract Inflation Adjustments EDIA
This decision unit requests general fund spending authority for inflation on the contract with Washington State University for WIMU.  This
request only covers the increase from FY2023 to FY2024.  Prior year unfunded contract cost increase is included in DU 12.01.

10000 General 0.00 0 166,800 0 0 166,800

0.00 0 166,800 0 0 166,800

10.61 Salary Multiplier - Regular Employees EDIA

Salary Adjustments - Regular Employees

10000 General 0.00 4,900 0 0 0 4,900

65000 Dedicated 0.00 0 0 0 0 0

0.00 4,900 0 0 0 4,900

11FY 2024 Total Maintenance

11.00 FY 2024 Total Maintenance EDIA

10000 General 6.38 668,500 1,761,700 0 0 2,430,200

65000 Dedicated 0.00 0 0 0 0 0

66000 Dedicated 0.00 0 0 0 100,000 100,000

6.38 668,500 1,761,700 0 100,000 2,530,200

12Line Items

12.01 EDIA WIMU Veterinary Education:  Prior Year Contract Inflation EDIA

Requesting state funding for prior year contract inflation not submitted due to budget request cap.

10000 General 0.00 0 299,800 0 0 299,800

0.00 0 299,800 0 0 299,800

13FY 2024 Total

13.00 FY 2024 Total EDIA

10000 General 6.38 668,500 2,061,500 0 0 2,730,000

65000 Dedicated 0.00 0 0 0 0 0

66000 Dedicated 0.00 0 0 0 100,000 100,000

6.38 668,500 2,061,500 0 100,000 2,830,000
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Program Request by Decision Unit 2024Request for Fiscal Year

514University of Idaho

EDIAWIMU Veterinary EducationAppropriation
Unit: 526.01

Agency:

1767
312.01Decision Unit Number EDIA WIMU Veterinary Education:  Prior Year Contract InflationDescriptive

Title

General Dedicated Federal Total

10Operating Expense

676 Miscellaneous  Expense 299,800 0 0 299,800

Operating Expense Total 299,800 0 0 299,800

Explain the request and provide justification for the need.
The partnership with Washington State University includes Utah and Montana, creating WIMU, the Washington-Idaho-Montana-Utah veterinary
medical program. The program's mission is to transfer science-based medical information and technology concerning animal well-being, zoonotic
diseases, food safety, and related environmental issues – through education, research, public service, and outreach – to veterinary students,
veterinarians, animal owners, and the public, thereby effecting positive change in the livelihood of the people of Idaho and the region. The program
provides out-of-state tuition for 44 Idaho students (11 students per class) who pay in-state tuition only to the WSU College of Veterinary Medicine.

Due to budget request caps, the contract inflation cost with WSU College of Veterinary Medicine did not get funded last year. Thus, WIMU seeks a
contract cost increase to continue this collaborative partnership with WSU and improve the health and productivity of Idaho's food-producing
livestock through training senior veterinary students on food animal medicine to support the importance of animal agriculture in Idaho.

WIMU requests a contract cost increase to match unfunded inflationary adjustments with the WSU contract in delivering food-animal rotations for
44 Idaho students. We request consideration to permanently fund WSU contract value to continue delivering a Veterinary Medicine Program for our
Idaho Students.

Detail any current one-time or ongoing OE or CO and any other future costs.

N/A

If a supplemental, what emergency is being addressed?

N/A

Describe method of calculation (RFI, market cost, etc.) and contingencies.

Based on experienced contract cost increases.  Detail of total request (maintenance in DU 10.23 plus Line Item in 12.01) is attached.

Specify the authority in statute or rule that supports this request.
The original Tri-State Veterinary Education Program (WOI Regional Program – Washington State University, Oregon State University, and the
University of Idaho) was authorized in 1973 by the Idaho legislature (SJM 127). Oregon withdrew from the cooperative program in 2005. In 2012,
Washington State University and Utah State University announced a new education partnership with Idaho (W-I-U). In 2013, Montana State
University became a fourth partner in what is now known as the Washington-Idaho-Montana-Utah (WIMU) Regional Program in Veterinary
Medicine. The program in Idaho is administered by the State Board of Education and The Board of Regents of the University of Idaho.

Provide detail about the revenue assumptions supporting this request.

N/A

Indicate existing base of PC, OE, and/or CO by source for this request.

This request is for continued funding of the WIMU Regional Program in Veterinary Medicine.

Who is being served by this request and what is the impact if not funded?

This request is designed to serve the citizenry of the State of Idaho as it allows Idaho resident students access to a veterinary medical education
through a cooperative agreement with WSU, whereby students are excused from paying out-of-state tuition.

Faculty from WSU and UI provide blocks of time designed to prepare veterinary students for entry-level positions upon graduation. Blocks target
general food animal medicine, dairy production medicine, cow/calf management, feedlot medicine, sheep/lambing management, and small
ruminant clinical medicine. These activities allow the students to develop confidence in technical skills and professional critical thinking to address
the needs of Idaho's food-producing livestock.

Changes in veterinary medical education are creating challenges for the University of Idaho. Alterations in program delivery may affect Idaho's
critical livestock industries – a segment that comprises 56% of Idaho's agricultural economy. Significant discussions are planned with WSU, the

What resources are necessary to implement this request?

On-going operating funds of $299,845 to match WSU contract value increase after unfunded contract inflation in FY23.

List positions, pay grades, full/part-time status, benefits, terms of service.

N/A

Will staff be re-directed? If so, describe impact and show changes on org chart.

N/A

299,800 0 0 299,800
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Program Request by Decision Unit 2024Request for Fiscal Year

veterinary medical profession, stakeholders, and the University of Idaho to determine the best path forward for the program.
If the funding is not provided, the state of Idaho will compromise the University of Idaho's ability to continue its partnership with the WIMU Regional
Veterinary Program. Thus, Idahoans will have limited opportunities to access Veterinary Medical Education and to improve the health and
productivity of Idaho's food-producing livestock.
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202
4Request for Fiscal Year:Contract Inflation

514Agency: University of Idaho

EDIA

Appropriation Unit:

WIMU Veterinary Education

Contract Contract DatesFY 2019
Actual

FY 2020
Actual

FY 2021
Actual

FY 2022
Actual

FY 2023
Estimated

Expenditures

FY 2024
Contractual

% Change
FY 2024 Total

1Contract
Contract with Washington State
University for WIMU  program.  Based
on 9.1% inflation.  Detail attached.

Onging contract:  this request is
for the contract term July 1,

2023 through June 30, 2024.

100
0 1,258,415 1,288,624 1,544,436 1,674,880 1,594,040 0 166,800

1,258,415 1,288,624 1,544,436 1,674,880 1,594,040 166,800Total

2Fund Source

General0 1,258,415 1,288,624 1,544,436 1,674,880 1,594,040 0 166,800

1,258,415 1,288,624 1,544,436 1,674,880 1,594,040 166,800Total
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W.I. ‐ REGIONAL  PROGRAM  IN  VET  MEDICINE

FY24 CONTRACT  RESERVE  CALCULATIONS  (886998)

FY23  WI  SUPPORT  FEE/STUDENT 41,645

FY24  INFLATION  RATE REQUEST (JUNE 2022 Y‐O‐Y CPI INCREASE) 9.1%

FY24  WI  SUPPORT  FEE/STUDENT 45,435

FY24 WI  SUPPORT  FEE/STUDENT 45,435

IDAHO  STUDENT  CONTRACT  NUMBER 44

FY24 TOTAL  CONTRACT  COST 1,999,140

ROUNDING  ADJUSTMENT

FY24   TOTAL  CONTRACT  REQUEST 1,999,140

FY24 TOTAL  CONTRACT  REQUEST 1,999,140

FY22  TOTAL  CONTRACT  COST 1,832,380

FY24  CONTRACT  INCREASE 166,760

FY23  CVTC  COST  PER  ROTATION 17,500

FY24 WASHINGTON  INFLATION  RATE 0.0%

FY24 COST  PER  ROTATION 17,500

FY24  NUMBER  OF ROTATIONS 9

FY24‐ 9  ROTATIONS 157,500

FY24 TOTAL  CONTRACT  COST 1,999,140

FY24‐ 9  ROTATIONS (157,500)

FY24  CONTRACT  RESERVE 1,841,640

UI‐COLLEGE  OF  AGRICULTURAL AND LIFE SCIENCES

W.I. ‐ REGIONAL  PROGRAM  IN  VET  MEDICINE

FY24 ALLOCATION  OF  CONTRACT  INCREASE

WSU  CONTRACT  RESERVE  (886998):

  FY24 CONTRACT  RESERVE 1,841,640

  FY23 CONTRACT  RESERVE 1,375,035

FY24  CONTRACT  RESERVE  INCREASE 466,605

CALDWELL  REFERALL  TEACHING  HOSPITAL  (886983)

  FY24 TOTAL  CONTRACT  INCREASE 166,760

  CONTRACT  RESERVE  INCREASE 466,605

FY24 CALDWELL  REFERRAL  TEACHING  HOSPITAL  "OE"  DECREASE (UNFUNDED INCREASE) (299,845)

FY23 TO FY24 TOTAL  CONTRACT  INCREASE (DU 10.23) 166,760

PRIOR YEAR UNFUNDED CONTRACT INCREASE (DU 12.01) 299,845           

TOTAL REQUEST (MAINTENANCE + LINE ITEM) 466,605
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Agency Request by Decision Unit 2024Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

514Agency University of Idaho

UI1Division University of Idaho

EDIBAppropriation Unit WWAMI Medical Education

1FY 2022 Total Appropriation

1.00 FY 2022 Total Appropriation EDIB

UI: H0387; ARES: S1147; Health Education Programs: S1175; Special Programs: S1187

10000 General 13.72 1,685,800 447,800 0 4,745,800 6,879,400

13.72 1,685,800 447,800 0 4,745,800 6,879,400

1.21 Account Transfers EDIB

This decision unit reflects a net object transfer to reflect actual expenditures by account.

10000 General 0.00 0 124,800 0 (124,800) 0

0.00 0 124,800 0 (124,800) 0

2FY 2022 Actual Expenditures

2.00 FY 2022 Actual Expenditures EDIB

10000 General 13.72 1,685,800 572,600 0 4,621,000 6,879,400

13.72 1,685,800 572,600 0 4,621,000 6,879,400

3FY 2023 Original Appropriation

3.00 FY 2023 Original Appropriation EDIB

UI: H0776; ARES: S1419; Health Education Programs: S1418; Special Programs: S1392

10000 General 13.72 1,779,800 447,800 0 4,745,800 6,973,400

13.72 1,779,800 447,800 0 4,745,800 6,973,400

5FY 2023Total Appropriation

5.00 FY 2023 Total Appropriation EDIB

10000 General 13.72 1,779,800 447,800 0 4,745,800 6,973,400

13.72 1,779,800 447,800 0 4,745,800 6,973,400

7FY 2023 Estimated Expenditures

7.00 FY 2023 Estimated Expenditures EDIB

10000 General 13.72 1,779,800 447,800 0 4,745,800 6,973,400

13.72 1,779,800 447,800 0 4,745,800 6,973,400

9FY 2024 Base

9.00 FY 2024 Base EDIB

10000 General 13.72 1,779,800 447,800 0 4,745,800 6,973,400

13.72 1,779,800 447,800 0 4,745,800 6,973,400

10Program Maintenance

10.11 Change in Health Benefit Costs EDIB

Change in Health Benefit Costs

10000 General 0.00 17,200 0 0 0 17,200

0.00 17,200 0 0 0 17,200

10.12 Change in Variable Benefit Costs EDIB
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Agency Request by Decision Unit 2024Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

This decision unit reflects a change in variable benefits costs.

10000 General 0.00 (1,300) 0 0 0 (1,300)

0.00 (1,300) 0 0 0 (1,300)

10.23 Contract Inflation Adjustments EDIB
This decision unit requests general fund spending authority for inflation on the contract with University of Washington School of Medicine for
WWAMI.

10000 General 0.00 0 0 0 619,100 619,100

0.00 0 0 0 619,100 619,100

10.61 Salary Multiplier - Regular Employees EDIB

Salary Adjustments - Regular Employees

10000 General 0.00 15,900 0 0 0 15,900

48102 Dedicated 0.00 0 0 0 0 0

0.00 15,900 0 0 0 15,900

11FY 2024 Total Maintenance

11.00 FY 2024 Total Maintenance EDIB

10000 General 13.72 1,811,600 447,800 0 5,364,900 7,624,300

48102 Dedicated 0.00 0 0 0 0 0

13.72 1,811,600 447,800 0 5,364,900 7,624,300

13FY 2024 Total

13.00 FY 2024 Total EDIB

10000 General 13.72 1,811,600 447,800 0 5,364,900 7,624,300

48102 Dedicated 0.00 0 0 0 0 0

13.72 1,811,600 447,800 0 5,364,900 7,624,300
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202
4Request for Fiscal Year:Contract Inflation

514Agency: University of Idaho

EDIB

Appropriation Unit:

WWAMI Medical Education

Contract Contract DatesFY 2019
Actual

FY 2020
Actual

FY 2021
Actual

FY 2022
Actual

FY 2023
Estimated

Expenditures

FY 2024
Contractual

% Change
FY 2024 Total

1Contract
Contract with University of
Washington School of Medicine for
education costs, net of tuition, for
WWAMI students at the University of
Washington.  Based on 8% inflation
on expenses and 3.16% increase to
tuition rates.  Detail attached.

Ongoing contract:  this request
is for the contract term July 1,
2023 through June 30, 2024.

100
1 4,174,734 4,436,674 4,565,748 4,616,500 4,745,800 0 619,100

4,174,734 4,436,674 4,565,748 4,616,500 4,745,800 619,100Total

2Fund Source

General0 4,174,734 4,436,674 4,565,748 4,616,500 4,745,800 0 619,100

4,174,734 4,436,674 4,565,748 4,616,500 4,745,800 619,100Total
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Obligation by Category Increase %

2nd Year 40 @ 106,015         4,240,600      8.00%

2nd Year Adjustment (to reflect 1/2 year at UW) (2,120,300)   

3rd Year 40 @ 104,810         4,192,400      8.00%

4th Year 40 @ 73,286           2,931,440      8.00%

Administration 301,207          8.00%

CCU 112,418          8.00%

UW Faculty Support 131,469          8.00%

9,789,234     

Less Tuition and Fees

1st year 40 @ (200.00)          (8,000)             0.00%

2nd year Admin Fee 40 @ (133.33)          (5,333)             0.00%

2nd year 40 @ (27,568.65)    (1,102,746)    3.16%

3rd year 40 @ (41,353.00)    (1,654,120)     3.16%

4th year 40 @ (41,353.00)    (1,654,120)     3.16%

(4,424,319)    

5,364,915     

FY2024 Estimated Cost, Rounded 5,364,900     

FY2023 Base Budget for T/B: 4,745,800     

FY2024 Request Total: 619,100        

FY2024 Base Funding: 5,364,900     

FY2024 ESTIMATE FROM UWSOM ‐ 8% INFLATION















Funded solely by ISU General Fund and Tuition.

Partially funded by IDEP Appropriation as well as other ISU and 3rd Party Sources

Funded solely by IDEP Appropriation..
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Idaho Dental Education Program
Organizational Chart
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Authorized FTP ‐ 3.25
Vacant FTP 8/31/22 ‐ 0



2024Request for Fiscal Year:Appropriation Unit Revenues

513Agency: Idaho State University

FY 20 Actuals FY 21 Actuals FY 22 Actuals
FY 23

Estimated
Revenue

FY 24
Estimated
Revenue

EDICIdaho Dental Education ProgramAppropriation Unit:

Significant Assumptions

6500
0

Fund Unrestricted Current

470 Other Revenue 234,300 246,500 256,800 263,400 267,100

Unrestricted Current Total 234,300 246,500 256,800 263,400 267,100

Idaho State University Total 234,300 246,500 256,800 263,400 267,100
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Analysis of Funds (B12) 

 

Appropriation EDIC – Idaho Dental Education Program 

 

Idaho Dental Education Program (IDEP) Analysis of Fund Balance (B12) is grouped with ISU’s 

fund 65000.  Luma does not have the capabilities of separating the fund between the two 

programs.  Please see the form Analysis of Funds B12 in the ISU PDF file. 



Agency Request by Decision Unit 2024Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

513Agency Idaho State University

IS1Division Idaho State University

EDICAppropriation Unit Idaho Dental Education Program

1FY 2022 Total Appropriation

1.00 FY 2022 Total Appropriation EDIC

H0387

10000 General 1.75 269,500 0 0 1,491,000 1,760,500

10000 GeneralOT 0.00 0 0 0 1,419,800 1,419,800

65000 Dedicated 1.50 219,100 25,800 5,500 0 250,400

65000 DedicatedOT 0.00 683,600 0 13,600 0 697,200

3.25 1,172,200 25,800 19,100 2,910,800 4,127,900

1.21 Account Transfers EDIC

Net Account Transfers - Spending adjustments to reflect actual expenditures.

65000 Dedicated 0.00 (84,900) 43,000 0 41,900 0

0.00 (84,900) 43,000 0 41,900 0

1.71 Legislative Reappropriation EDIC

FY 2022 Carryover

65000 DedicatedOT 0.00 (723,800) (5,400) (19,100) 0 (748,300)

0.00 (723,800) (5,400) (19,100) 0 (748,300)

2FY 2022 Actual Expenditures

2.00 FY 2022 Actual Expenditures EDIC

10000 General 1.75 269,500 0 0 1,491,000 1,760,500

10000 GeneralOT 0.00 0 0 0 1,419,800 1,419,800

65000 Dedicated 1.50 134,200 68,800 5,500 41,900 250,400

65000 DedicatedOT 0.00 (40,200) (5,400) (5,500) 0 (51,100)

3.25 363,500 63,400 0 2,952,700 3,379,600

3FY 2023 Original Appropriation

3.00 FY 2023 Original Appropriation EDIC

H0776

10000 General 1.75 282,300 0 0 1,542,800 1,825,100

65000 Dedicated 1.50 236,200 25,800 5,500 0 267,500

3.25 518,500 25,800 5,500 1,542,800 2,092,600

4Appropriation Adjustment

4.11 Legislative Reappropriation EDIC

FY 2022 Carryover

65000 DedicatedOT 0.00 723,800 5,400 19,100 0 748,300

0.00 723,800 5,400 19,100 0 748,300

5FY 2023Total Appropriation

5.00 FY 2023 Total Appropriation EDIC

10000 General 1.75 282,300 0 0 1,542,800 1,825,100

65000 Dedicated 1.50 236,200 25,800 5,500 0 267,500

65000 DedicatedOT 0.00 723,800 5,400 19,100 0 748,300
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Agency Request by Decision Unit 2024Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

3.25 1,242,300 31,200 24,600 1,542,800 2,840,900

6Appropriation Adjustments

6.71 Early Reversions EDIC

Student Tuition and Fee Adjustment

65000 Dedicated 0.00 (4,100) 0 0 0 (4,100)

0.00 (4,100) 0 0 0 (4,100)

7FY 2023 Estimated Expenditures

7.00 FY 2023 Estimated Expenditures EDIC

10000 General 1.75 282,300 0 0 1,542,800 1,825,100

65000 Dedicated 1.50 232,100 25,800 5,500 0 263,400

65000 DedicatedOT 0.00 723,800 5,400 19,100 0 748,300

3.25 1,238,200 31,200 24,600 1,542,800 2,836,800

8Base Adjustments

8.41 Removal of One-Time Expenditures EDIC

Removal of One-Time Expenditures.

65000 DedicatedOT 0.00 (723,800) (5,400) (19,100) 0 (748,300)

0.00 (723,800) (5,400) (19,100) 0 (748,300)

8.81 Higher Ed Adjustments EDIC

Student tuition and fee revenue adjustment and FTP adjustment

65000 Dedicated 0.00 (4,100) 0 0 0 (4,100)

0.00 (4,100) 0 0 0 (4,100)

9FY 2024 Base

9.00 FY 2024 Base EDIC

10000 General 1.75 282,300 0 0 1,542,800 1,825,100

65000 Dedicated 1.50 232,100 25,800 5,500 0 263,400

65000 DedicatedOT 0.00 0 0 0 0 0

3.25 514,400 25,800 5,500 1,542,800 2,088,500

10Program Maintenance

10.11 Change in Health Benefit Costs EDIC

Change in Health Benefit Costs

10000 General 0.00 2,200 0 0 0 2,200

65000 Dedicated 0.00 1,800 0 0 0 1,800

0.00 4,000 0 0 0 4,000

10.12 Change in Variable Benefit Costs EDIC

This decision unit reflects a change in variable benefits costs.

10000 General 0.00 (100) 0 0 0 (100)

65000 Dedicated 0.00 (100) 0 0 0 (100)

0.00 (200) 0 0 0 (200)

10.23 Contract Inflation Adjustments EDIC

Contract Inflation Adjustment

10000 General 0.00 0 0 0 94,800 94,800

8/23/22 9:41 AMRun Date: Page 2



Agency Request by Decision Unit 2024Request for FY

FTP Personnel
Costs

Operating
Expense Capital Outlay Trustee

Benefit Total

0.00 0 0 0 94,800 94,800

10.61 Salary Multiplier - Regular Employees EDIC

Salary Adjustments - Regular Employees

10000 General 0.00 2,400 0 0 0 2,400

65000 Dedicated 0.00 2,000 0 0 0 2,000

0.00 4,400 0 0 0 4,400

10.62 Salary Multiplier - Group and Temporary EDIC

Salary Adjustments - Group and Temporary

10000 General 0.00 0 0 0 0 0

65000 Dedicated 0.00 0 0 0 0 0

0.00 0 0 0 0 0

11FY 2024 Total Maintenance

11.00 FY 2024 Total Maintenance EDIC

10000 General 1.75 286,800 0 0 1,637,600 1,924,400

65000 Dedicated 1.50 235,800 25,800 5,500 0 267,100

65000 DedicatedOT 0.00 0 0 0 0 0

3.25 522,600 25,800 5,500 1,637,600 2,191,500

13FY 2024 Total

13.00 FY 2024 Total EDIC

10000 General 1.75 286,800 0 0 1,637,600 1,924,400

65000 Dedicated 1.50 235,800 25,800 5,500 0 267,100

65000 DedicatedOT 0.00 0 0 0 0 0

3.25 522,600 25,800 5,500 1,637,600 2,191,500

8/23/22 9:41 AMRun Date: Page 3



202
4Request for Fiscal Year:Contract Inflation

513Agency: Idaho State University

EDIC

Appropriation Unit:

Idaho Dental Education Program

Contract Contract DatesFY 2019
Actual

FY 2020
Actual

FY 2021
Actual

FY 2022
Actual

FY 2023
Estimated

Expenditures

FY 2024
Contractual

% Change
FY 2024 Total

1Contract

Creighton University Contract 07/01/2022 - 06/30/2023100
0 1,252,369 1,355,226 0 2,952,700 1,542,800 6 94,800

1,252,369 1,355,226 0 2,952,700 1,542,800 94,800Total

2Fund Source

General0 1,252,369 1,355,226 0 2,952,700 1,542,800 0 94,800

1,252,369 1,355,226 0 2,952,700 1,542,800 94,800Total

8/23/22 4:28 PMRun Date: Page 1



Form B4:  Inflationary Adjustments

Agency: Idaho State University Agency Number:  513 FY  2024  Request
Function: Idaho Dental Education Function/Activity Number:____________ Page  _____  of  _____
Activity: ______________________________ Original Submission  ____  or Revision No.  ____

(1) (2) (3) (4) (5) (8) (9) (10)

Trustee/Benefit
Summary Object

FY 2019
Actual

FY 2020
Actual

FY 2021
Actual

FY 2022
Actual

(6)
Change

(7)
% Change

FY 2023
Approp

FY 2023
Exp. Adj.

FY 2023
Est. Exp.

Miscellaneous Payments As Ag 1,252,369           1,355,226           -                      2,952,652           2,952,652           #DIV/0! 1,542,800           -                      1,542,800           
Total 1,252,369           1,355,226           -                      2,952,652           2,952,652           #DIV/0! 1,542,800           -                      1,542,800           
FundSource
 General 1,252,369           1,355,226           -                      2,910,800           2,910,800           #DIV/0! 1,542,800           -                      1,542,800           
 Dedicated -                      -                      -                      41,900                41,900                #DIV/0! -                      -                      -                      
 Federal -                      -                      -                      -                      -                      #DIV/0! -                      -                      -                      
Total 1,252,369           1,355,226           -                      2,952,700           2,952,700           #DIV/0! 1,542,800           -                      1,542,800           

DU 2.00 DU 5.00 DU 7.00

(11) (12) (13) (14) (15) (16) (17) (18) (19) (20)
Part B:
Trustee/Benefit
Summary Object

FY 2023
Est. Exp

Remove
One Time
Funding

SWCAP,
Nondisc.,

Rent

FY 2024
Base

General
Inflation

(DU 10.21)
% Change

Medical
Inflation

(DU 10.22)
% Change FY2024

Total

Miscellaneous Payments As Ag 1,542,800           -                      -                      1,542,800           -                      0.00% 94,800                6.14% 1,637,600           
Total 1,542,800           -                      -                      1,542,800           -                      0.00% 94,800                -                      1,637,600           
FundSource
 General 1,542,800           -                      -                      1,542,800           -                      0.00% 94,800                6.14% 1,637,600           
 Dedicated -                      -                      -                      -                      -                      #DIV/0! -                      0.00% -                      
 Federal -                      -                      -                      -                      -                      #DIV/0! -                      0.00% -                      
Total 1,542,800           -                      -                      1,542,800           -                      0.00% 94,800                -                      1,637,600           

DU 7.00 DU 9.00

FY 2021 to FY 2022



Five‐ Year Facility Needs Plan 

Capital Budget Request 

Federal Funds Inventory 

Appropriation EDIF – Family Medicine Residency   
Appropriation EDJD – Idaho Museum of Natural History 
Appropriation EDIC – Idaho Dental Education Program 

The three appropriations listed above do not have the three separate reports identified above.  
Any  facility  needs,  capital  budget  requests,  and  federal  funds  inventory  would  be  grouped 
with ISU’s reports.  Please see ISU’s PDF file.   



Health Programs – IDEP Dental Education Performance Report 
 
 

 
State of Idaho  1 

Part I – Agency Profile 
 
Agency Overview 
The Idaho Dental Education Program (IDEP) is Idaho's assisted route of access for dental education. There are 
currently eight (8) seats available per year for Idaho residents to obtain their dental education.  The Program 
began in 1981 with a cooperative agreement between Idaho State University and The University of Washington 
School of Dentistry, where five (5) Idaho residents received their dental education.  In 1982 the program became 
a cooperative effort between Creighton University's School of Dentistry in Omaha, Nebraska and Idaho State 
University in Pocatello, Idaho. The program involves a decentralized first year of education taught at Idaho State 
University and the second through fourth years taught at Creighton University.  
 
The program currently has five (5) regular employees and five (5) adjunct employees in Pocatello.  Dr. Jeff 
Ybarguen (IDEP graduate) is the program director and works with Dr. Brian Crawford who is the Chair of the 
Department of Dental Sciences at ISU.  Jeri Larsen is the Department Coordinator and works with both the IDEP 
program and the Idaho Advanced Education in General Dentistry (AEGD) residency program.  These programs 
are located in the same facility at Idaho State University.    
 
Core Functions/Idaho Code 
The mission of the Idaho Dental Education Program is two-fold:  First, to provide residents of Idaho with ready 
access to a high quality dental education; and second, to help the population of Idaho have ready access to high 
quality dental professionals.  As the majority of students graduating from the program return to Idaho to practice, 
residents of the state have access to high quality dental treatment. [Statutory Authority: Idaho Code §33-3720] 
 
Revenue and Expenditures 
Revenue FY 2019 FY 2020 FY 2021 FY 2022 
General Fund $1,607,400 $1,670,100 $1,637,200 $1,760,500 
Unrestricted Current $768,900 $859,700 $939,300 $947,600 

Total $2,376,300 $2,529,800 $2,576,500 $2,708,100 
Expenditure FY 2019 FY 2020 FY 2021 FY 2022 
Personnel Costs $338,000 $358,600 $348,400 $370,000 
Operating Expenditures $51,800 $68,600 $69,200 $63,300 
Capital Outlay $1,900 $0 $1,900 $0 
Trustee/Benefit Payments $1,252,400 $1,355,200 $1,419,800 $1,532,900 

Total $1,644,100 $1,782,400 $1,839,300 $1,966,200 
 
Profile of Cases Managed and/or Key Services Provided 
Cases Managed and/or Key Services Provided FY 2019 FY 2020 FY 2021 FY 2022 
Number of Program Applicants 36 33 28 57 

Number of Program Applicants Accepted 8 8 8 8 

Number of Graduates (since program’s inception) 255 263 270 279 
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FY 2021 Performance Highlights (Optional) 

Six previous IDEP graduates that completed residency programs or initially began working outside Idaho 
returned to Idaho to practice during the reporting period. 
 
 
Part II – Performance Measures 
 

Performance Measure FY 2019 FY 2020 FY 2021 FY 2022 FY 2023 
Goal 1 

Provide access to a quality dental education for qualified Idaho Residents 
1. Dental education opportunities 

for Idaho residents 
comparable to other states: 
 Contract for at least 8 

Idaho residents per year 

actual 8 8 8 8 ---------- 

target 8 8 ≥8 ≥8 10 

2. First Time Pass Rate of 
National Dental Boards Part I 

actual 100% 87.5% 100% 100% ---------- 
target >90% >90% >85% >85% >85% 

3. First Time Pass Rate of 
National Dental Boards Part II 

actual 100% 100% 100% 100% ---------- 
target >90% >90% >85% >85% >85% 

4. 1st time pass rate on Clinical 
Board Examination necessary 
to obtain dental license 
(Western Regional or Central 
Regional)* 

actual 100% 100% 100% 100% ---------- 

target >90% >90% >85% >85% >85% 

5. Provide additional 
opportunities for Idaho 
residents to obtain a quality 
dental education** 
 Number of students in the 

program 

actual 8 8 8 8 ---------- 

target 

Increase 
number of 

students per 
year from 8 to 

10 

Increase 
number of 

students per 
year from 8 to 

10 

Increase 
number of 

students per 
year from 8 to 

10 

Increase the 
number of 

students in the 
program per 
year to 10. 

Increase 
the number 
of students 

in the 
program per 
year to 10. 

Goal 2 
Maintain some control over the rising costs of dental education 

6. Provide the State of Idaho with 
a competitive value in 
educating Idaho Dentists*** 
 Cost per student compared 

to national average 

actual 35% 40% 40% 41% ---------- 

target 
<50% national 

average 
<50% national 

average 
<50% national 

average 
<50% national 

average 

<50% 
national 
average 

Goal 3 
Serve as a mechanism for responding to the present and/or the anticipated distribution of dental personnel in 

Idaho. 
7. Return Rate –Graduates 

returning to Idaho**** 
actual 100% 25% 20% 63% ---------- 
target >50% >50% >50% >50% >50% 

 
Performance Measure Explanatory Notes (Optional) 
*  Historically we have always seen a 100% pass rate. 
   
** Our goal has been to expand the program to facilitate ten students per year.  We currently have eight 

students per year in the program.   
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*** The cost per DDSE (DDS Equivalent) is a commonly utilized measure to evaluate the relative cost of a  
 dental education program.  This information is tabulated in the ADA Survey of Dental Education,  
 published by the American Dental Association.  From this publication (inflation Adjusted) the national  
 average cost per student for state programs is $148,083 in 2022.  The IDEP cost per student for 2022  
 was $61,444 (41% of the national average).  The program is accomplishing the goal of providing a  
 competitive value in educating Idaho dentists.       
 
**** Our goal is to have greater than 50% of our program participants return to Idaho to practice  
 Dentistry.  Two of the nine graduates in 2022 are furthering their education through post-graduate  

residency programs and may return to Idaho at the completion of their residency training.  Five of the  
nine graduates in 2022 returned to Idaho. One student who entered with the 2021 graduating class  
graduated in 2022 after taking approved personal leave.  Six previous IDEP graduates that completed 
residency programs or initially began working outside Idaho returned to Idaho to practice during the 
reporting period. The majority of IDEP graduates ultimately return to Idaho.  

 
 

For More Information Contact 
 
Jeff Ybarguen, DDS 
Health Programs, IDEP Dental Education 
Idaho State University,  
Campus Box 8088 
Pocatello, ID  83209-8088 
Phone:  (208) 282-3289 
E-mail:  ybarj@isu.edu 
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Description: 
 
 Family Medicine Residencies: $319,000 

o $212,700 for four new Boise Pediatrics residents at $53,175 each 
o $53,175 for a Rural Medicine Fellowship in Boise 
o $53,175 for a Behavioral Health Fellowship in Nampa 

 Idaho State University: $106,400 for two new residents at $53,175 each 
 Kootenai: $53,175 for one new resident 
 Boise Internal Medicine: $53,175 for one new resident 
 Eastern Idaho Regional Medical Center: $212,700 for four psychiatry residents at 

$53,175 each 
 

 Total FY 24 request: $744,500 

AGENCY:  Health Education Programs Agency No.:   515 FY 2024 Request 
FUNCTION:  Graduate Medical 
Education  Function No.: 04 Page 1_  of _3 Pages 

ACTIVITY: Strategic Initiative  Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.01 Title:   Graduate Medical Education Priority Ranking 1 of 1   

            

DESCRIPTION General Dedicated Federal Other Total 

FULL TIME POSITIONS (FTP) 2.0    2.0 

PERSONNEL COSTS:           

1.  Salaries $75,200    $75,200 

2.  Benefits 31,200    31,200 
3.  Group Position Funding 
      

TOTAL PERSONNEL COSTS: $106,400    $106,400 
OPERATING EXPENDITURES by 
summary object: 

 
         

1. Operating Expenses       

      

       
TOTAL OPERATING 

EXPENDITURES:      
CAPITAL OUTLAY by summary 
object:           

1.          

            

TOTAL CAPITAL OUTLAY:           

T/B PAYMENTS: $638,100       $638,100 

LUMP SUM:           

GRAND TOTAL $744,500      $744,500 
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Description: 
 
 Family Medicine Residencies: $319,000 

o $212,700 for four new Boise Pediatrics residents at $53,175 each 
o $53,175 for a Rural Medicine Fellowship in Boise 
o $53,175 for a Behavioral Health Fellowship in Nampa 

 Idaho State University: $106,400 for two new residents at $53,175 each 
 Kootenai: $53,175 for one new resident 
 Boise Internal Medicine: $53,175 for one new resident 
 Eastern Idaho Regional Medical Center: $212,700 for four psychiatry residents at 

$53,175 each 
 

 Total FY 24 request: $744,500 

AGENCY:  Health Education Programs Agency No.:   515 FY 2024 Request 
FUNCTION:  Graduate Medical 
Education  Function No.: 04 Page 1_  of _3 Pages 

ACTIVITY: Strategic Initiative  Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.01 Title:   Graduate Medical Education Priority Ranking 1 of 1   

            

DESCRIPTION General Dedicated Federal Other Total 

FULL TIME POSITIONS (FTP) 2.0    2.0 

PERSONNEL COSTS:           

1.  Salaries $75,200    $75,200 

2.  Benefits 31,200    31,200 
3.  Group Position Funding 
      

TOTAL PERSONNEL COSTS: $106,400    $106,400 
OPERATING EXPENDITURES by 
summary object: 

 
         

1. Operating Expenses       

      

       
TOTAL OPERATING 

EXPENDITURES:      
CAPITAL OUTLAY by summary 
object:           

1.          

            

TOTAL CAPITAL OUTLAY:           

T/B PAYMENTS: $638,100       $638,100 

LUMP SUM:           

GRAND TOTAL $744,500      $744,500 
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